2001

2002. 2.




w

> v PR



L —————————————— 139
2. e —————————————————— 144
3. CafeteriaPlan ( ) JE— 150
................................... 163

L —————— 163
2. e 166
S ———— 169
A, ————————————————— 174
S —————— 180
....................................................................................................................... 194

1> 10D e —————————————_—————————— 196



1980

3
@ (Wdfare-to-Work) , (2
(Privitization), (3)
4 (



(risk pooling)

Cdfeteria Plan

(flexible benefits plan)d

1) flexible benefits plan, cafeteria plan, cafeteria compensation plan
flex



(cefeteria benefits plan)

2
. 1970 20
500 3/4
( , 1997), 100 10%
(U.S, Department of Labor, 1993).
64.5%,
22.5% ( . , 1998),
‘ ‘ 1991
1995
1998 11 10
IBM
IMF
IBM LG
15% 86% 3
Watson Wyatt, 2000).
2) (flexible benefits plan) (cafeteriat plan)
(IRC) 125



(employee benefits)
” ( , 1997, 392 ).

1940

1960
( , 1995).

1987

. 1987-89

, 1995).

(

, 1995).

(McCaffery, 1992).



1999).

IMF
(mergers & acquistions, M&A)

(Meisenheimer & Wiatrowski, 1989)



( . 1987)

( , 1999)



3)

bese selary)
(

(increase)

(dlowance)

(incentive)
[

(1999),
3)

-491
489
» PP

-7 -




< -1>

.( (1995)) <

(W2)

W3




6:4

2] %), 2000

-

627

o
16.3 0.3~3.9 1 -]
[m]
[m]
17.6 60.7 |
0.4 o
-]
,2001

1)

2)




< 2 (%), 2000

47.0 26.7
18.3 16.8
174 114
150 9.7
23 6.2

3.6

34
33
04

0.3

0.2
129

) , 2001.

10 [ -3]

200.0
180.0
160.0
140.0
120.0
100.0
80.0
60.0
40.0
20.0
0.0

t e

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000

( )1990 2001

97 IMF

-10-




< 3 1 (2000 )
, %)

1822 274 317 856 333 20 22

(100.0) (15.0) (17.4) 47.0) (18.3) 1.1 12

124.3 206 275 573 169 03 17
(10299 ) | (1000) (16.6) (22.1) 46.1) (136) 02) (14)

190.2 283 323 895 355 2.3 23
(300 (100.0) (14.9) (17.0) 47.1) (18.7) 12 12

, 2001
61%
105%

-11-



50%

< 4> 1 (2000 )
( ; %)
168.7 | 164 58 472 61 | 104 | 6.0 05 193 | 284 04 56 0.7 21.8
1000)| (97) | (34) | (280) |(36) | 62 [36) | (03) |14 [(168) | 02 | (33 | {04) |(129
30 1029 | 45 28 51.9 38 38 35 04 8.0 73 01 20 03 14.6
20 ) 1000)| @4 | @7 | 504 (@D | 37 |39 | 04 |78 |7 | 01 | a9 | 03 |@42
200 1778 | 180 6.2 46.6 64 | 113 | 63 05 209 | 313 05 6.2 0.8 229
( ) 1000)| (100 | 35 | (262 |(36) | 64 |(35) | 03 |18 |a76)| 03 | @35 | (04 |29
, 2001
98
2000 ’
1 128 ,
126 140
98 50%
[ -
4
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-4]

(2000 )

2000

90%

-13-

8.3%

70%

2-3%




(1988), (1995)
6.29
1980
29.2%
( )
1) (Dental
(.
( 1 100 )
(50%) ).

(1964)

Vision Care)

-14-

(1977),

1989 15.9%

1987

2001



-5>

80 45 60 70
20 55 40 30
2) (Sick Pay)
(Sick Pay)
K)| (LifeInsurance)
4) (Dependent Care)
5) (Private pension)

-15-
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1963 Stanley M. Nedley
Generd Electrics . Nedey GE
Nedey , 1974 Educational Testing
Services[ETS) TRW Sysems Group
(McCeffery, 1992).
1978 (Internal Revenue Code) 125
.IRC
(McCeffery, 1992).
1980

1980 1990 ,

-17-



2. 4

1994 30%

D

“ (fringe benefits)"

4) Gomez-Mgjia, Balkin, Cardy(2000), Managing Human resources. Prentice Hall pp. 394-419
5) , 1990
$3,197 1988 26%, 1987 46%
6) GM
(Beam and McFadden, 1985 ).

-18-



1>

-19-

-1> 1 (1991, 1994)
( . $,%)
1991 1994
/ 16.45 100 1843 100
11.81 718 13.06 70.9
4.65 282 5.37 291
116 7.0 123 6.7
0.33 20 0.40 22
1.09 6.7 138 7.6
(0.05) 03 (0.05) 03
(101 (6.1) (129 (7.0
(0.04) 033 (0.05) 03
0.65 40 0.73 40
(057) (35) (0.64) (35)
(0.08) (05) (0.09 (05)
9 139 84 159 8.6
(0.99) (5.7) (109 (5.6)
(011) @.7) (0.14) @.7)
(032 (19 (0.12) (21
2 0.02 0.1 0.04 0.2
1)
2 (severance pay)
. EBRI DataBook on Employee Benefits, 1995. EBRI.
1991 28.2% 1994 29.1%
1970 21%, 1980 27%
7%
. 1994
($18.43) 8.6%



78%,

93%
-2> - (%)
7
1992 1993 1992
2 45 78 93
26 44 2
23 41 28
( ) 71 82 0
64 91 89
33 62 65
82 91 75
18 60 59
:1)100
2 (Defined Benefit Plan) (Defined Contribution Plan)

: Bureau of Labor Statistics: Employee Benefits in Medium and large Firms, Employee Benefits in State and Locd
Government,  1985; National Federation of Independent Business; Small Business Employee Benefits, 1985.

2%

( 3% )

-20-

35.5%



< 3 (1994)

( :$,%)
1-99 100-499 500
/ 14.85 100 15.88 100 23.35 100
10.72 735 11.37 716 15.79 67.6
3.86 26.5 451 284 7.56 324
0.78 54 0.99 6.2 1.89 8.1
0.34 2.3 0.40 25 0.69 30
0.90 6.2 112 7.0 201 8.6
(0.03) (0.04) (0.08)
(0.84) (1.03) (1.84)
(0.03) (0.04) (0.09)
0.33 2.3 0.45 2.8 0.96 41
(0.27) (0.34) (0.76)
(0.06) (0.12) (0.21)
D 1.49 10.2 1.50 95 191 8.2
(0.90) (0.94) (1.33)
(0.16) (0.16) (0.15)
(0.13) (0.39) (0.37)
2 <01 <0.05 0.05 0.3 0.09 0.4
)]
2) (severance pay)

: EBRI DataBook on Employee Benefits, 1995. EBRI.

1-99 , 100-499
$14.58, $19.45, $23.35
1-99
28.4%, 500 32.4%
100
1992 47% N

7) BERI Databook on Employee Benefits, 3rd Edition, 1995.

-21-

26.5%, 100-499

8%



-22-



< -4> (%)

1 -
1) (Socia Security): ,
2) (Unemployment Insurance)
3) (Workers Compensation)
4) (Medicare: HI, SM1)®
2. ( ) (8190)
1) 9 (63%)
p) (14%)
3 (ESOP)10) (36%)
3 (94%)
4,
1 « . 1D (92%)
2) : (43%)
3 B %)
4) (66%)
5 , )
5.
1) (97%)
2 (97%0)
3 13 (e8%)
4) 19 (3%)
6. ( , ) (71%)
7.
1)
2)
3
4)
5 ( )
6)
7)
8) ( )
: EBRI Databook on Employee Benefits, 1990. 100
3 100 . EBRI, 1990:31
8) (Hospitd Insurance: HI) (Supplementary Medica Insurance: SMI)
9 (defined benefit plan) (defined contribution plan)

10) Employee Stock Ownership Plan
11)

12) Wage Continuation.
13) Sick Leave Pay
14) Parental Leave maternity leave  paternity leave

-23-



(indirect pay)

1985 1 $1,724
1990 $3,217 1998 $11,586 . (McCaffery, 1992;
U.S. Bureau of Labor Statistics, 1999). 1929
3% 1970 31.1%, 1990 38.4% 1996 41.3%

(Mikovich & Newman, 1996; Gomez-Mgjiaet d. 2001).

1)
1920

_24-



[ -1]

3%

23%

24%

6%

14% 29%

EOEROOEDO

2)
1936

3)

4)

(Gomez-Mgjiaet d. 2001

-25-

, 43%

35%




Fortune

1)
1 1 ) 4
) (Socid security)
: (Medicare program) . 1935
2000 $76,200
7.65% . 1.65% 6.2%
: : 1.45%
$76,200 1.45%
: 40
$650
@)
65 62 64
80%
25%

-26-



@

12
30%
©)
65
A (1999 $768)
60 :
(1999 $45.5) :
@
60 16
, 18 62
< -5>
-5>
65-67 ( )
62-54  (80% ) 30%
5
12
65
24
60
18
62
(www.ssa.gov) 1999 )

_27-



) (Worker's compensation)

1935

5 4 , 4 $1000
50%
)
1993 (FMLA(Family and Medica Leave Act of 1993))
FMLA
, FMLA
2)

time off,

-28 -

12



< -6> 76%
1990 10-20%
OECD
. 1985
COBRA (Consolidated Omnibus Budget Reconciliation Act of 1985)19
18 36
COBRA
16)
1996 HIPPA (Hedlth Insurance Portability and

Accountability Act)1)

@ (Traditiona Hedlth Insurance)
15) COBRA: 18 26
16) (Preexisting condition)

17) HIPPA:

-29-



18

< -6 (%)
1997 1996 1994
(100 ) | (100 (1994 )
76 64 87
50 15 91
57 38 9
87 62 87
43 22 30
Time-off
95 86 66
89 80 73
56 50 A
13 4 5
, (1999),
< -7>
18) (Coinsurance):
80/20 80%

, 20%

-30-



HMO:Hedth e
( O. Preferred Provider
Maintenance Organization)
Organizetion) )
HMO
?
PPO
HMO
?
HMO
?
HMO PPO
?

: Milkovich,G., and Newman,J(1999), Compensation(6th ed),437,Homewood, IL:1rwin Mcgraw-Hill)

2 (HMOg(Hedlth Maintenance organization))
.HMO
. HMO )
.HMO , HMO
( )
3 (PPOg(Preferred Providers Organization))
PPO
. PPO
. PPO  HMO

-31-



_7>

14

(IRS: Internal Revenue Service)

@

(ERISA)

()
(ERISA)

()

(ERISA(Employee Retirement Income Security Act))

1974

(ERISA)
20%

-32-

(ERISA)
(ERISA)

(portable benefit)

21

20%



()

) (Defined Benefit Plan)
: 3
3 (Defined Contribution Plan)
(4) 401(k)
401(k)
. 401(k)
6% 25%
15% 10,500

5 (IRA)(Individua Retirement Account)

-33-

(ERISA)

. 2000



(IRA) 2000  ( 4000

(IRA)
40,000 60,000
1998 Roth (IRA)
2,000
(IRA)
(6) SEP(Smplified Employee Pension)
(IRA) : (IRA)
SEP
.SEP 15% 30,000
) keogh (Profit-Sharing Keogh Plan)
SEP ,
(8 (Hybrid Penson Plan)
(Cash Bdance Plan)

-34-

.Rath

(IRA)

, SEP



@
87%
@
6
) ( paidtimeoff)
@ (sick leave)

¥ (vacations)

1-2

50%

-35-

67%



)

©) (time off)

Henderson R., (1989). Compensation management,443Upper Saddle River,NJ  PrenticeHdl; and
Huang,A,(1999,July).Concierge services free employees from distractions.HR focus,6.)

-36-



13%

3. Cafeteria Plan

. Cafeteria Plan

1) CafeteriaPlan
CafeteriaPlan ,
10% cost
cafeteriaplan .
, 19) 50
20) 60% 0 20%
cafeteria plan
1980 65 11.3% 91 12.6%
19) 90 45%

20)

-37-



2)
(IRC)125

(Congtructive Receipt Doctrine)' 2b

125

21)

-38-



(Employee Benefits Indtitute of America: EBIA)
22)

3 (cafeteriaPlan)

125 (d) :

. (The Congtructive Receipt Doctrine)
( ) ( )
, IRS
< 1. >
A : A
12 ( ) 30
IRS A

22)

-39-

125



IRS

23)

IRS

W-2

. 125

125

29

125

-40-

W-2

, W-2



1)
19/86 11 6 125 (IRC 125)

2)

)1979  Technica CorrectionsAct of 1979
©

)1980  Miscellaneous Revenue Act of 1980

)1984  Deficit Reduction Act of 1984

25% 6039 D

)1984  Education Assstance program Act of 1984
6039 D

)1986  Tax Reform Act of 1986
125 3 , , DCAPs

)1988  Technicad and Miscellaneous Revenue Act of 1988

)1990  Omnibus budget reconciliation Act of 1990
125 () 124 vanpooling

-41-



)1996 Hedthinsurance portability and accountability Act of 1996
MSASMedica spending arrangement)

125

3

1984.5.7.

1984.12.31

1986.2.4.

1989.3.7.

1995.12.21

1997.11.7

4)

Prop, TreasReg.
11251

Prop, TreasReg.
11251

Temporary
Prop, TreasReg.
1.125-2T

Prop, TreasReg.
11252

Prop, TreasReg.
11253
Proposed and

temporary
regulaionsby IRS

IRS PLR(Private letter Rulings)
IRS Information letters
Informal IRS guidance

CaseLaw

125

Use-it-or-lose-it

Use-it-or-lose-it

125

health FSA “
hedthFSA  DCAPs

125 FMLAD

42 -

MSAs



(Sdary Reduction Plan)
, (Flexible Benefits with Employer and Employee
Contributions and a Cash-out Option)

(Hexible Benefits Plans with No Pre-tax Employee Contributions and No Cash-Out Option)

1) (Sdlary reduction Plan)

(premium payment plan)

) (Premium payment Plan)
(eg. )

-43-



125

AD&D , 'L TD

50,000
: (

2,400
60,000
596
()
FICA(Federd Insurance Contribution Act)
184

44 -




L $60,000 $60,000
2 (82.400) %0
3. W-2 $57,600 $60,000
($7,350) ($7,350)

' ($3,400) ($3,400)
6. (3-4-5) $41,850 $44,250
7.W-2 $57,600 $60,000
8. 6 ) ($6,278) ($6,690)
9.FICA (3*7.65%) ($4,406) ($4,590)
10. $0 ($2,400)
11, (7-8-9-10) $46,916 $46:320

)
(Sdlary Reduction Hexible Spending Arrangements(FSAS))

(account) : (Self-insured
medica reimbursement plans) (dependent care assstance plan)
D (Hedth FSA)

-45-



(Self-insured medica reimbursement plans) Hedth FSA

[ 3]

$$ Health : 1998

FSA XYZ 1998
2400

2400

2400

DCA : DCAP 4800
. 400
P ,
Health FSA
( DCAP
(
)

Hedlth FSA

500% . Hedth FSA

) (DCAPS)
DCAPs

(FSA)
DCAPs
. DCAPs

-46 -




Hedlth FSA

-9> Health FSA DCAPs

Hedlth FSA DCAP

Code 105(h) Code 129 Dependent Care Plan

(Medical Reimbursement Plan)

code 129
code 105(h) Usesit-or-lose-it
Use-it-or-lose-it
)
(Sdary Reduction Plan with Both a Premium Payment festure and Hexible spending
Arrangements)
. DCAP Hedth FSA
. useit or lose-it
-4] FSA

47 -



$$
”%“wgz:::125 ::::)
( )
Health FSA /
DCAP
H ealth FSA DCAP
2) (Flexible Benefit Plans with No Pre-Tax Employee Contributions and
No cash~out Option(Not Subject to 125))
: "America Can
Plan’ : IRC 125
DCAP, :
350
( 1 )’
IRS , 125
) IRC

-48-



-5] 125

A
X
Health FSA DCAP

3 (Flexible Benefits Plans with Employer
and Employee Contributions and a Cash~out Option(Must comply with 125))

401(K)

401(K)

-49-



(eg

LTD
*

AD&D

[ 6] 125
$$
$5
(&
A flex creciits
* Hedth FSA DCAP

-50-




: 40 1(k)
\ 401(k)
1000
401(k) 1000
DCAP
TL
401(k) .
A D*& D
)
(Modular plan), (Core plus
option), (Mix and Match) 24)
(
: ) (comprehensive
plan) (McCaffery, 1992).
@ (Modular plan or Prepackaged Fex)
24) (flexible spending account) , 1997)

-51-



1)

@

)

TRW

125

(Core plus option or Core Carve-out plan)

(core
(credit)
(option)

(Mix and Match)

(credit)

6039

-52 -

)



@

W-2

@

152

)

414 (B),),m) (
)

@)
414 () leased employeses,

2%

2)

-53-

(35



@
125  (f)

125 (f)
" ( 106(b)[ medica
savings accounts], 117[qudified scholarship], 127[educationd assstance programs|, 132[fringe benefit
programs| )

@

() (Coverage Under an Accident or Hedth Plan (106 ))

(Accident or hedth plan)
1989
, HMOs (Hedlth Maintenanace organization)  PPOs
152

105 29(h)

25) 105  Amountsreceived under accident and health plan

-54-



FSA

(Accdenta Death and Dismemberment: AD& D)

(Short-term disability: STD)

()

assstance plan-

(DCAPS)
129 )

-55_

(Long-term Disability:L TD)

(Benefits under a dependent care



129 DCAP

() (Group term lifeinsurance (GTL )-coverage-code 79)
79 50,000
, 50,000
() (paid vacation days)
112
() (Paid time-off arragements)
() 401(k)plan (cash or deferred arrangement- 125
@)(B)
401(k)
() (Adoption assstance- 137 )
() (certain  contributions for

post-retirement life insurance by covered employees of educationa organizations-
125(d)(2)(C))

-56-



@
2
3 132 fringe benefit

4
(5) Medicd Savings Account
(6) Long-Term Care Insurance

)

(use-it-or-lose-it) .
(401(k)

( 125)

3)

4)
125

-57-



TreasReg.1.416-1 Q/A T-12

1)

125 (@) ,

, 3
Post-TRA(Tax Reform Act) of 1986
5% 416
T-21
25%
125

-58 -

()



@

(2) FICA, FUTA, RRTA26)

FCA, FUTA, RRTA 125

©)
4
)

@)

( )
26) FICA( : Federa Insurance Contributions Act); FUTA ( : Federa Unemployment Tax);
RRTA ( - Railroad Retirement Tax Act)

-59-



@

)

4

()

()

()

2)

| (Fein, 1990)

(use-it-or-lose-it rule)

(use-it-or-lose-it)

vs. DCAP

DCAP
21

(2000
20

-60-

$76,200)

401

@



()

(e )
W-2
(e )
W-2
( )415 -25%
415  401(K) 401(3)
, 401(K)
25% 30,000
(eg. 401(k) )
()
©)
2)

-61-

W-2

W-2

W-2

25%/30,000



FICA
)
, FICA
Cafeteria Plan
1978 IRY(Internal Revenue Service)
, 97 100 52%
, 1980 8 1988 800
Fortune
500 3/4
< -10> ( )
( 1 %)
/ ()
(1997) (1996)
13 4 5(5)
32 12 65(33)
7 7 12(8)

-62-



52

23

81(46)

: Employee Benefits Survey , U.S. Department of Labor
[ -7] ()
1985 S%
1990 60%
1995 85%
1997 91%
0% 20% 40% 60% 80% 100%

- Hewitt Associates Salaried Employee Benefits Provided by Mgor U.S. Employersin 1997, EBPR June 1999

1) CUNA Mutua Group?®

)
CUNA Mutud

CUNA Mutua

1935
CUNA Mutua
. CUNA Mutud
CUNA Mutud

28) 2000 11 ,CUNA Mutud

CUNA Mutua
CUNA Mutua

-63-

CUNA Mutua




. CUNA Mutua

CUNA Mutud
, CUNA Mutud
. CUNA Mutua 58
,85
CUNA Mutua
98% CUNA Mutua
CUNA Mutua
CUNA Mutud
CUNA Mutud : :
8,000,000
)
. CUNA Mutua :
(full cafeteriaPlan)  'Hexbenefit'
1
2
6-7
[ -8

[ -8] CUNA Mutual

-64-

21

. 1994

10,900



=

(=]




< -11> CUNA Mutual ‘Flexbenefit'

FSA
(LTD)
HexBenefit CUNA Mutud :
. Hexbenefitdmf 1 12 3 1
, IRS 29)
.IRS
31
Fexbenefit
$3m i) )
, 1
@)
CUNA Mutud 5
Option 1: CUNA Mutud Indemnity Plan
100%
1 $75 , $225
10% $25
Option 2a: Dud option Medical Plan ( / )

29) IRS / /

-66 -



100% :
Physicians lus HMOs : HMO

$ 250( $500) 80%
Option2b: ( / )
$250( $500)
20% ,
$1,000

Option 3: Catastrophic Medical Plan
$750( $1,500)
25% : $2,000

Option 4 : Health Maintenance OrganizationHMOs)
HMOs 100%

Option 5: Wave Medicd Coverage

()

, CUNA Mutua 90% 80%
1995

< -12>CUNA Mutual

-67-



1 L
Physiciams Plus dual option $6.00 $30.00 $30.00 $54.00
Dean Care HMO $14.28 $46.52 $47.14 $79.42
Unity HMO $24.90 $67.70 $69.02 $111.88
Group Hedth Cooperative HMO $14.36 $46.68 $84.96 $108.86
Preferred Hospital Provider $42.86 $96.46 $100.00 $154.24
Catastrophic $750 $0.00 $0.00 $0.00 $0.00

$31.50
()
< -13> CUNA Mutual
1
$0.00 $7.92 $8.32 $16.24
$1.00
()
6 1 100%
< -14> CUNA Mutual
1
$250 $750 $8.08 $15.70
$8.08
@ (LTD)
100%
$100 10%
3 . 24

-68 -



< -15> CUNA Mutual

60 90
60% 0%
©) (FSA)
FSA
HMO
CUNA Mutua
< -16>CUNAMutual FSA
$72,  $2,600 $12000,  FS$5,000

FSA

1

2

-69-



$ 5,000
$24,000
4
4
CUNA Mutual
< -17> CUNA Mutual
$10,000 1 $5,000
$20,000 1 $2,500
$30,000
$40,000
$50,000
$60,000
< 17>
©)
$10,000 $ 500,000
$ 250,000 10

-70-



@ ?

(2 ?
100% HMOs

€) ?
. CUNA Mutual

4

Option 2a 80%

) ?

100% , HMOs

(6) ?

() ?
$60,000 1 $2500 $5,000

-71-



©

©

20%-40%

(10)

)
CUNA Mutud

FSA

FSA

$10,000

-72 -

IRS

FSA

FSA



.IRS

2) MetLife30)

1863
insurance Company
MetLife

MetLife

1989

MetLife

MLO

30) 2000 11 ,MeiLlfe

$100,000
MetLife

. MetLife
86

National union Lifeand Limb

64,000
3,300

MetLife OptionsMLO)

(ESA: Emloyee Spending Account),

(Full CefeteriaPlan)

-73-

(LTD),



10 , 100
18% 20%
< -18> MetLife
()
5
< -19> MetLife
1 3 5
( + HMOs
1
31
234
234 United Hedth Care

-74-



Network primary care Physician(PCP)

UHC

< -20> 234
| 2 3 4
. $0 $0 $0
-PCP,UBH* $20 $15 $10
. $40 $30 $20
$50 $50 $50
0% 0% 0%
UBH :
31 31 31
2 3 4
$1,200 $800 $400
$2,400 $1,600 $800
-UBH 25% 25% 20%
-UBH 50% 50% 50%
UBH
20 20 20
31 31 31
:UBH  United Behaviord Hedlth
5
5 HMOs . HMOs
. HMOs
HMO.
@
MLO 2 2
2001 2002 2000

-75-



< -21> MetLife

1 2 3
90% 100%
$25/$75 $1,000
$2,000
1
2
90% , $25
$75 4
$280 $30
3
100% ,
2
$320 $70
$1,500 3 $2000
2 $1.000 3
$2,000
(3 (LTD)
LTD 6
. MeLife LTD

-76 -



< -22> Metlife

1 2 3
1
$3,500 $3,500 $3,500
*40% *50% *60%
$1,400 $1,750 $2,100
2
-$750 -$750 -$750
3
$650 $1,000 $1,350
4
< -23 > MetLife
1
1 1
2 2 $10,000 $2,000
3 3 $25,000 $4,000
4 4 $50,000
5 5 $100,000
6 6
7 7
5 (ESA Options)
MetLife

-77-



< -24> MetLife  FSA

$7,488

$4,992

(6)
9,000

MetLife

MetLife
, MetLife
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).
< > , 1988 12
14,268 ( 455%),
5771 ( 184%)
1988  455%
1)
( )

3)  (199%),°

-80-

31)

10,831 (
9

31,330
34.6%),

1980

38.6%



< -1> 1 1
()
1985 27,740 | 10214 | 11,654 | 5320 | 2,746 | 2574 201 2 261 77 1
1988 31,330 | 10,831 | 14,268 | 5,771 | 2916 | 2,855 215 4 158 72 12
@) | 129 | (60) | (224) | 85 | (62 | (109 | (700 |(1000)|( 395 | ( 65 | O
(%)
1980 1000 | 381 | 386 | 210 | 104 | 107 00 08 0.4 00
1984 1000 | 370 | 416 | 194 | 100 94 00 09 0.3 00
1985 1000 | 368 | 420 | 192 | 99 93 00 09 03 00
1968 1000 | 346 | 455 | 184 9.3 9.1 0.0 05 0.2 0.0
C () 1985
2
] 1 13 l( )
1991 14.3% 85.7%
) 3,000
100% , 1,000 2,999 88.1%, 1,000 71.7%
( ) 1,000 ,
3,000
72 )
1991 1,000 42 (1992
1,000 41, 1,000 82 ).

-81-



34.6,

3)

68.0%

-2>

86.6%

13.2%
1,000 0 95
1,000
471, 817 424:57.6 ( -5
) 32.0%
‘ ' 1,000 ,
‘ ’ 500
1,500 ,
‘ ' 5,000
1991
55.7%,
44.3%
1991 3,000 58.9%, 1,000 2,999  56.7%, 1,000 51.8%

-82-



(%)

333 | 80 |35 465 | 45 | 80| 414 | 426 | 288 | 817| 346 | 471
(100.0) | (433) | (56.7) (100.0)| (493) | (50.7) (1000)| (424) | (57.6)

3,000 o1 | 799 | 325 | 474 | 1 | 40| 420 | 420 | 9 | 799| 324 | 475
(100.0) | (40.7) | (59.3) (1000)| (50.0) | (50.0) (100.0)| (406) | (59.4)

1000 | 135 | 828 | 362 | 466 | 15 | 840 | 420 | 420 | 120 | 827| 355 | 472
2,999 (100.0) | (43.7) | (56.3) (100.0)| (50.0) | (50.0) (1000)| 429 | (57.1)
1000 | 107 | 829 | 372 | 457 | 29 | 840 | 411 | 429 | 78 | 85| 358 | 467
(100.0) | (44.9) | (55.1) (1000)| (489) | (51.1) (100.0)| (434) | (566)

4 (1992), 378 .
< -3>

( %)

334 | 1478 | 725 | 753 | 148 | 1450| 723 | 727 | 186 | 1499| 726 | 773

(100.0) | (49.1) | (50.9) (100.0)| (49.9) | (50.1) (100.0)| (484) | (51.6)

3,000 92| 1473 | 725 | 748 | 39| 1450 | 725 | 725 | 53 | 1490| 725 | 765
(100.0) | (492) | (50.8) (100.0)| (500) | (50.0) (100.0)| (48.7) | (51.3)

1000 2999 |135| 1476 | 727 | 749 | 58 | 1450 | 725 | 725 | 77| 1496| 729 | 767
(1000) | (49.3) | (50.7) (100.0)| (50.0) | (50.0) (100.0)| (48.7) | (51.3)

1,000 107 | 1481 | 722 | 759 | 51 | 1450 | 722 | 728 | 56 | 1509| 722 | 787
(100.0) | (488) | (51.2) (100.0)| (49.8) | (50.2) (100.0)| (47.8) | (522)

4 (1992),380 .
1991 1,000 725 1,000 145,
1,000 70.75 1415
< -3>

-83



1,000 72.3, 1,000 12.7 499:50.1
1,000
72.6, 1,000 77.3 484:51.6
4)
! ( 1,000
11) , ( 1,000 35
, <
-4> 1.8%
< 4>
( 1 %)
333 11.00 547 553
(100.0) (49.7) (50.3)
327 11.00 550 550
(100.0) (50.0) (50.0)
6 11.00 367 7.33
(100.0) (334) (66.6)
4 (1992), 381 .
-5> , 1988
1 1 11,048 ‘ ’
4,242 38.4% ‘ " 1,425
( 12.9%), * '1263 (114%),° 1,170 (10.6%),*

' 1144 (10.4%)
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1985

38.2%

5,000
5,000
4999 46.0,300 999

69.5%,

22,928

100

326,100 299 266,30 99 257

1988

-85-

39.4%,

. 1988

11,048



-86 -

() 10022 3962 | 675 | 1407 | 1213 | 662 | 18 | 358 | 254 | 1,302
1985 11048 | 4242 | 1144 | 1425 | 1263 | 84| 262 | 367 | 351 | 1170
1988 102) | (7.0 | 695 | (13| (41) | (45| 394 | (25 | 382 |( 101)
5,000 2927| 9934 | 3905 | 2424 | 2023 | 779| 170 | 482 | 850 | 2361
1,000 4999 |10539| 4773 | 588 | 1348| 1015 | 767| 187 | 376 | 492 | 1023

300 999 7485| 2771 | 289 | 1176| 919 | 651 270 | 281 | 1% 930

100 299 6091 | 1880 | =212 | 97| 1032 | 748| 266 | 285 84 628

30 9 5802| 83| 168| 103L| 1151 | 1145| 426 | 408 42 690

(%)
1980 1000 | 419 | 67 | 151 | 124 | 66 | 25 | 33 13 | 101
1984 1000 | 411 | 65 | 144 | 124 | 67 | 22 | 34 | 23 | 109
1985 1000 | 395 | 67 | 140 | 121 | 66 | 19 | 36 25 | 130
1988 1000 | 384 | 104 | 129 | 114 | 75 | 24 | 33 32 | 106
5,000 1000 | 433 | 170 | 106 | 88 34 | 07 | 21 37 | 103
1000 4999 | 1000 | 453 | 56 | 128 96 73| 18 | 33 | 47 97

300 999 1000 | 370 | 39 | 157 | 123 | 87 | 36 | 38 26 | 124

00 299 1000 | 309 | 35 | 157 | 169 | 123 | 44 | 47 14 | 103

0 9 1000 | 141 | 29 | 175 | 195 | 194 | 72 | 69 07 | 117
5,000 1000 | 1000 | 1000 | 1000 | 1000 | 1000 | 1000 | 1000 | 1000 | 1000
1000 4999 460 | 480 | 151 | 556 | 502 | 984 | 1099 | 718 | 579 | 433
300 999 326 | 279 | 74 | 485 | 454 | 836 | 1590 | 583 | 231 | 394
100 299 266 | 189 | 54 | 395| 510 | 90| 1566 | 590 | 99 | 266

0 9 257 | 84 43 | 45| 569 | 1470 | 2505 | 846 | 49 | 292
() 1985 (%)

2.
1) -



2)

-87-
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-6>

()

(totd life cycle)

1970

(package)
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1)

131,781 (1990.2. )
(A): 262,194 (1989.3. )

(B) : 89,653 ( (A/B) : 34.2%)(1989. 3. )
14334 ( 388 , 1175 )(1989. 3. )
2)
( )
( 1 2 )
(1,
), (2, )
(1, )
’ (
) (
3

-90-




1986. 7:

10:°
1987.7: ‘FINE (
1988.12:*

1989. 2:°

(scrab and build),
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1990.4: ‘HNFE
6:

4)

“‘WIND'
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-1]

( ) )

18192021 2223242526 27282930313233 34353637 3839404142 4344 4546 47 48
24252627282930 3132333435363738394041424344 45
012345 6 7 8 91011121314151617181920
012 3456 7 8 91011121314151617
1 2 1 2 1 12 12
< , > < , >
My Lift Pan, My HomePen, My Life Plan, My Free Plan,
< >
( 5 )l ’ 15
, Home Helper
, 35 )
35 ( ) (60 )
45 (60 15 / )(60
35
30 (30 2 1)
< -7>
’ 3
500 9%%( )
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-94-

-7> @
()
7 80%, * 50%
100% T 20% * 50%
9.0%( ) 8.5%( ) 550  ( )
500 * 500 *
( ) ( )
:500 7.60%, 6.70%
: (1990), FINE ,9 .
< -8> ‘ ’
( )
1 2( )’
‘ ik 500 10%( '
10 ) ‘ (milliony’
( 2369 )
4,326 7,210 ) ( 34 )



< & )
( ) 1 ( ) 2 (million)
55 55
(5.48) (5.48) (4.38)
(457 (457 (3.65)
10%
10
500
(1990), FINE ,9 10 .
< -O>
)
@
< , >
(5 ),
1 8 1 1
0.3%, 30
36,000 34,000
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5 , 25
1
200 3
30%
< >< > 10 < ><
200 1 35 420
300 2 800 5 10 470
300 3 40% 10 15 580
, 80% 400 15 710
40%
1,300
750
700
3.0% 3.0% 4.9%
4.55% (
(1990), FINE ,18
>
42 . 56
3 ( 14 ).
< -10>
0.3%, 3 1 30
4,500 11,000
>
0.3%, 3 70



40 ‘ ’ 0.3%,
6 ,
2 5
5 (300 ) 5.97%
100 :
7.0% 3
< -10>
2 20 )
20
1 3
( ) 2 70 ) 56
1 60%
(1990), FINE ,15 .
)
< >
3 2 6,000 ,
5,000 ), 5 A( 5 ),
2 A( 5 )
3 2( 5000 : 20
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40
(
3
).
< >
2,000
, 8 14
< >
, 3

2 6 )

60%(

80%)

80%)

30

2)

5,000

-98 -

1,700

20

32)

20%

1 6
50%)

5,000

70

@

3,500

1 3



’ 5,000 (200

) 1 ( 10 )
G ) : 1 (23
35 3
< 11>
5 ( 10 5 ),
4 ( 3 , 1 ) ,
) " 4 (300km
2 )
< -11>
18 55
1,000 300
1,700
3,500
24 30
100
.18 .55
153 245 300
(1990), FINE ,p.24.
< >
( )
7,200 40 1,200 200
33 18 ,18
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@
60
[ -2 1989
37
7, 10)
(A)
(B) 20% 200
=A) (B
() ( 13 2 1)
= 40/100  8.8737/1,000
() ( 13 2 2
= 60/100  7.5169/1,000
31
2,000 1 2000
( 7

-100-

_12>



@

-101-

45 57
1,500 60 70
5 5 120 5,000
1 5 20
( )
-12>
25 30 54
60 60
® )
20 55

/ (2,000

40% / )

60%
(2000 /)
8.0% 5.5%( )

2,000 122

57 72 500
3.7

17 17
17
G5 20 ,10
(1991.3),49 .



2] (1989

2.2
( ) ( 3324 30 2,000
60%

7.3

1,614 40% @z )
5.7

37 (17 )

218
« . )

1) : , 2, 4 186,400 333300 |,

1614 2 .
2 ( ) 5.4%, 4.4%,
20 .
3) 8%, 17
(1991),49 .
€)
55
1 2
)
1) 2( ) |
2
, X-Ray 35
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(

8,000-11,700 ).

43,000 ). 35
15%
500 ( 2800 )
1

25

1,600 (

20

-103-

5

9,400 )

1990
)7

(

1,200-1,800

55,000 ),

, 1982

9

(

@



1)

1400

, '96
, Point , Point
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Point

, Point
)
92
2 ()
)
IRS(
Life event(

‘98
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1997

15%

IBM

1)
IBM

44

IBM

LG

34)

(1999)

34)

. (1996

11

-107-

1997

IBM

IBM

IBM

424
86%



IBM

2)

Consulting

(Option)
(Credit)

35

Pilot test

-108-

(Ceteria)

“*

(Flexible Benefits, FLEX)”



3)

FLEX

4) /

-109-

IBM



(Option)

(Bonus Credit)
(Spending Account)
30
80%
/
10

IBM

-110-

20

10

: US$ 20,000)’

y



5

IBM

10

25

(Spending Account)

(Spending Account)

_1]

IBM

15

(Cregiit)

(Cregiit)

(50% )

Credit

)

0% )

(100%

(80%)

-111-




10

M1 2 1998
*)
15
6)
)
1 3
« 1/ / )
2
©)
1 7500 )
@ (Option)

(Basic Medica Option) :

-112-




50%
(Current Medica Option) : Medicd Program
(Option)
(Deluxe Medical Option) :
100% (Option)
)
(1) 2
N 1 80% )
@
3 (Option)
Option
80% :
80%
: 20
30
)
@
) (Option)
- 1 (*)
2 *)
3 ( )
4
5
*) 1998 1 2

-113-

5

(Option)
90%

Option

(Option)



@

(Credit)

@

* ) 1908

o N oo o1 A W N -

(Cregiit)

Benefit

(Option)

10

15

(Spending Account)

(Cregiit)

-114-

10.
11.
12.
13.
14.
15.

10 (

5)



(Cregiit)

(Level of Coverage)

(Option)
(Option Price)
(Credit) : , , ,
Option( Bendfit)"
IBM
(Credit)
< -1> IBM
Credit Source Credit( )
Medicd( ) 90% Option
Dentd( ) Option
Insurance( ) Option
BonusCredit( ) W100,000 - W250,000
() 200,000
(Credit) (Option)
(FLEX) System
FLEX
- /
FLEX
1 1 12 31 1
( 12 )

115



- Option
B.
- ?
- ?
- Option
C.
- /
- ?
D. /
- ?
- ?
?
- ?
C )
(Basc/Minimum Option) .
(Bendfit)

(Option)

(Option) C

-116-



(Spending Account)

Option
Account)

10

(Option)

© 90% Option

Option
;3 /
/
option”
(Credit)
(EXPRESS)

(Credit)

-117-

(Spending



2> IBM
L )
1992 1 1 1966 6 1
2 13500 (%6 12 )
(
Credit Credit
S0% 252 (G
W% 372 ( ) 252 )
504 « ) .
:372
- 114
0 « )
114 :
8%  ( 114 () 87
1200
1 29 ( )
2 58 ( ) Bonus 1150
3 ( 87 ( ) 29 |
5 145 ( )
2 - : 270
(1 Credit:135 )
( Credit ) 395(A) -
1223(B)
828(B-A)
(Credit) , .
, Credit 953 2 Credit 270
Credit 1223 Credit 395 , 828 Credit
828  Credit(828,000 ) 15

-118-




1997

< -3> 1997 IBM
50% %
90% ( ) 76%
100% 17%
51%
80% ( ) 49%
22%
4%
3 () 56%
4 2%
5 16%
43%
8
) 50%
57%
8
9
)

IBM :

119



IBM
)
50%
LG
LG 1972
6000
35) (1999)

35)

. LG

-120-

3200

Bonus Credit

700



. LG

1)
LG
15%
LG
LG
1997 IMF LG
50% 10
LG

LG

-121-

LG

LG

14%

LG
200%
100%



2)
LG

LG
IBM

15%

LG

-122-

.98

83%



[ 2]LG

INN NN H_L

. LG
LG EDS
LG ,
100 . MBO
100
< 4> LG
320
:+50
( ) 5 - +100
10 +150
+ 100

(MBO) 10% +100

-123-



20 10

50%
1%
10
1
98 12 . 98
12 12
.1 1000
12/16 12/31
14 100%, 2/4
75%, 3/4 50%, 4/4 25%
LG
LG
LG LG

LG
LG
LG

-124-



3)
LG

297

4)
LG

38%
(29.3%)

-125-

2.66

11

(32.1%),

In-Out



36)

LNG 2000

1998

1)

1998

36) : (1999)

-126-



2000

2)

-127-

2400

.99



-5>

4.5%
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-6>

; ( )

5

(1 )
‘kogas-cafeteria cyber shopping mall
@
, 11 1231
12

-7>
14 -3/31 100%
2/4 -6/30 75%
3/4 ‘9/30 50%
A4 12/31 25%

129



3

31

99

11

Kogas-cafe

1/ :
Kogas-cafe
option
.97 5
35
¥ 11
50%

130



4)
(cyber-mdll)
37)
‘only-on€
, 97 7 6 98

(cafeteria)

1
37) (1998)

-131-



@)

@
)
4
©)
©)
7

©

2)

soup,

-132-

rice,
dish



dish ( 3

-3]

RICE SOuUP DISH
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12

, 1
< -8>
< -8> 1998
* * S ) * 37
* 97 : 100 * 08 : 650 * 08 . 750
300 1 300
30 3 0
250 - - 15 (30~700)
300 1SET 300
500 - -
50 50
740 ( 10)
1)
2
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< -0>
IBM LG

1
2

1)

/

2)

3) )
3
4.
5.

IBM IBM
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LG
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IBM



2)

3)

1)

-137-

IBM



4)

5

IBM
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(MODEL)

Option( )

1)

-140-

Cdfeteria
Plan




2)

)
) /]
/
( )
)
)
21C
)
Cdfe

141-



21C

(50%)

142-



3)

3%
300
() ) 70
(
-70
-
70
(
) -
: 70
(
.70 )
40%, 72
) 240
/ )

-143-




/| - (11%-

(100
2.
1)
1 ,
2
2
3
incentive
2
12
52

144~




600 38)

‘96~'00 , /
b L ) L 6
( 34%) 2003
3% . 50%
‘09 11.7% 12%
< -1>
( D)
3% 10% 3% 10%
2002 130,000 44,200 1,330 4,420 80 270
2003 139,000 47,260 1,420 4,730 85 280
2004 149,000 50,660 1,520 5,070 0 300
2005 160,000 54,400 1,630 5,440 100 330
(80 330 ) . (50%)
(3 5%)
Workfare
, ( )
38) 1999 5,520

145



40
3 , 1,700,000
100 , 150 , 200 Cae
170 , 5% , 3000
100,000 88,000 100,000 88,000
[
180,000 530,000 180,000 530,000
720,000 635,000 720,000 282,000 353,000
3% 700,000 247,000 247,000
800,000 800,000
2,500,000 2,500,000
1,700,000 4,800,000 1,700,000 900,000 3,900,000
4% 1,700,000 4,800,000 1,700,000 1,200,000 3,600,000
5% 1,700,000 4,800,000 1,700,000 1,500,000 3,300,000
100 1,700,000 4,800,000 1,700,000 1,000,000 3,800,000
150 1,700,000 4,800,000 1,700,000 1,500,000 3,300,000
200 1,700,000 4,800,000 1,700,000 1,500,000 3,300,000

(

)

-146-



< 2> (100, 150, 200 )
2,000 3,000 4,000 5,000 7,000
369,790 1,484,780 3,428,080 5,499,200 11,271,590
( ) (1.85%) (4.95%) (8.57%) (11.00%) (16.10%)
287,370 1,219,070 3,124,570 5,162,160 10,712,960
100 ( ) (1.44%) (4.06%) (7.81%) (10.32%) (15.30%)
82,420 265,710 303,510 337,040 558,630
( ) (0.41%) (0.89%) (0.76%) (0.67%) (0.80%)
22.29% 17.90% 8.85% 6.13% 4.96%
287,370 1,195,700 3,058,570 5,093,610 10,555,750
15 ( ) (1.44%) (3.99%) (7.65%) (10.19%) (15.08%)
82,420 289,080 369,510 405,590 715,840
( ) (0.41%) (0.96%) (0.92%) (0.81%) (1.02%)
22.29% 19.47% 10.78% 7.38% 6.35%
287,370 1,195,700 3,036,000 5,027,610 10,456,750
200 ( ) (1.44%) (3.99%) (7.59%) (10.06%) (14.94%)
82,420 289,080 392,080 471,590 814,840
( ) (0.41%) (0.96%) (0.98%) (0.94%) (1.16%)
22.29% 19.47% 11.44% 8.58% 71.23%
(%)
25
4
20 A
15 S —e—100
10 A= ——150
“%_\4‘ 200
2000 3000 4000 5000 7000 ( )
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(

99.4%,

Infra

77.8% (5 ))
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Outsourcer
( Outsourcer

(20 30%
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1)

2)

3)

4)

3. Cafeteria Plan

) - 6
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(LAN)
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1)

2)

(1993

)
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3)

1)

1
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2) (2 )

/
)
(1)
, 56 43.9%
97 685%( 62900 ) , 23.0%,
37.3%, 4.7%, 3.0%, 0.5%
2
97 1 ,
()
()
80
()

-154-



©)

( ,scrgpand build)

()

()

()

3) (3 )
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@)

( 4
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LAN
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()
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6)

©)

@)

(6

-160-

10

IBM



()

()

()

()

@)

LAN

@

@
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, 10

, Flan, Do, See

-162-



1

1999 815
(Wdfare-to-Work)
pp. 22-25).
2)
3-40

-163-



(Globdization),

(Workfare)

WFTC(Working Families Tax Credit))

-164-

(Competition),

EITC(Eraned Income Tax Credit)



1970

( New Dedl EITC, TANF

(

3)
() () 1€)

(1)
). (@ (3

(

-165-



-1>

work-sharing

, CEO Information 208  (1999)

: @
, (b)

-166-

©



+ 9.0% 2020
18% ,
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, DINK

)

(need)

-168-



(flexible benefit system)

4)

2-30

IMF

17-18%

(2

©)

-169-

2-3

@)

34%



1) (Top-Up)

2) (Fill-In)
/
(Group Life Insurance) (Dependent Care)
K)| (Contract-Out)
( v)

-170-

(70-80%)

(Sick Pay)



4) (Cost-Share)

70%
()
(contract-out)
()
()
()

, 30%

-171-

60-65%

(+



2-30

-172-

(Flexible Benefit System)
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40)
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[ -1]
2 3.
L] ¢ ¢
* ¢ ¢
. L4 ¢
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¢ + Alottegt
L] L]
(Woodley, 1993).
_1]
(Woodley, 1993)




pilot test

(pilot test) . : ,

1-2
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1)

2)

(1992)
fery

cCaf

M
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IBM

3)

IBM

4)

-177-

(Option)



(adverse sdlection)

DB

5

6) Conaulting

Consulting

178

Know-how

On-line



Pilot test group

8)

9

FLEX
Conaulting

179



39)

45 ).

39)
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40)

41)
50
50
42)

40)

45 34
41) 50 ,

1234-1265, 1979. 4. 20
42) ,
( 45 )

-181-



12 ).

43)

87-89 ).

43)
44)

46012-1474,1999.04.20,

11-17

38

-182-

46011-680,1999.02.24).
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240

45)

46)

46)

45)

-183-
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200

200

3%

-184-
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100

100
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100 ),
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100

150

10

70



2000 12 3

100 3
( )
1)
OECD
1993 1%, 3%, 4% 25%
( ,1999).
40 ( 7 )
( )
70
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47)

48),
( 2000).
( )
95%
30 50%
( 1999.10.30).
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